Job Posting

Boscobel Area Schools

“Lead. Engage. Discover.”

Elementary Teacher - 3rd Grade

The Boscobel Area School District is excited to announce an opening for a 3rd Grade Elementary Teacher for
the 2024-2025 school year! We're looking for a passionate and innovative educator to join our team and make a
meaningful impact on our students and community.

Why Choose Us?
Excellent Benefits - Quartz health insurance, sick days, personal days, and more!
Competitive Salary - Offered to qualified candidates.
Supportive Environment - Work in a district that values collaboration and continuous improvement.

What We're Looking For:

V Alicensed educator (DPI License 1088 - Elementary/Middle-Level Education preferred).

/ An innovative teacher who can collaboratively create programs to foster higher-level learning opportunities.
 Expertise in classroom management, curriculum development, and building positive relationships with
students and families.

/ Knowledge of Rtl, Differentiated Instruction, and Professional Learning Communities (PLCs).

/ Adedication to establishing effective partnerships with students, parents, and colleagues.

If you are qualified and are interested in the job opening, please apply on the WECAN website at
wecan.educationwisc.edu. Please include a Boscobel Area School’s job application, letter of interest, resume,
3 current letters of reference, copy of license and transcripts. If you have any questions, please contact:

Boscobel Area Schools Phone/Fax Email

Shannan Aspenson 608-375-4164/608-375-2378 aspeshan@boscobel.k12.wi.us

BOSCOBEL AREA SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER

Boscobel Area Schools does not discriminate against properly qualified individuals by reason of their age, race, creed, color, disability,
marital status, sex, national origin, ancestry, sexual orientation, political or religious affiliation, arrest record, conviction record,
membership in the national guard, state defense force or any other reserve component of the military forces of the United States or this

state or use or nonuse of lawful products off the employer’s premises during non-working hours.
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